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90%8 They Do
52,305 LPNs in PA per year

57% Career Tech Centers

90% Like What

24% Private Schools

19% Community Colleges

GERIATRIC DEMAND FOR LPN DEMAND EXCEEDS SUPPLY
« PA has nation’s 4" largest aging population . 6 % Shortage of LPNs by 2025 in PA
' + 700 Nursing Homes in state employ LPNs /y
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70% of 65+ pop will eventually need long + 16 % job 'growth rate = double the
term care

« Half of LPNs work with geriatric patients forecast forallL.S, Occupations,
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Sources: 2014 Pulse of Pennsylvania's LPN Workforce Report
2012/13 Pulse of Pennsylvania's RN Worlkforce Report
2013 Nursing Education Program Annual Report 2013
U.S. Bureau of Labor Statistics, LFN & LVN 2015
The Future of the Mursing Workforce: National and State Projections 2012-2025, HRSA 2014,
* Physician Office Statistic is national; other data is PA-specific
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